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TFff »tpt it W* l«s irPTf it f fWft fa» mr ararr sftesfa <£ vxr xt 

wt «rr 

Separate Paging is jpmt to this Part in order that it may be Bled at 
a separate compilation 


3T5T-TTW JTWm 

('m-r qar) 

29 3J5T, 1987 

srfa^nrr 

m. mr. far. 608(ar).—sr T ?f tffsrfw, 

1963 (1963 SST 38) sp HTTT 132 # ^jnraTTT (l) $ ST<? 

qrfer aTO 124 # wwu ( 1 ) st< t srpst vjwflqf 
|tr i?? 55 wr q^r stt# to st^t srcre' nc: xftx 5^- 
^t«t cro 'ar^rt if firprfae qr* ssrr qerq sritf 
(sfT^OT) prpprrr, 1987 q?r ^Trff 1 1 

2 . 'Jsrt ft'Pppr, w afaf^r % srtwft ttstw t 
niTte t to ?f»r 1 

{<5T.rf, «fr. WfT.*12513/2/86#.$.1] 
qfaqir. tn/j^sr, im ef^rr 

s?Ttqfc! 1963 (1963 #38) # STt^T 28 rt^t SW 

wfOTrTf m ^ Vt fanf w-nfimw 

527 GI/87 


f># 5^ ^T-f.'rfT WT «T RfT# STap^l pTRTflrfe?T‘ flrPwr 
TOTreri’ 5:— 

— 

"^mrr qtt jsr >(*rr^®f) ftfsfcrq, iss?” 

1 . srrq, ^ ?tht fPrr— 

(1) $ Sr fi ratf qremrr qfs zzz qnfa# brPm, 

1 98 7 qr| ?rpf 1 ‘ 

( 2 ) ST !?rTS#ST TtqqtT t 5Tv' 

( 3 ) ^ strt ^rprr jtt *fa% sfl% srrir t 

at timr s? fqpTtw %mx(T qft 5 *? % qfftf & tfsffem 
q# qr Prqfw qt wif ifnf 1 

eTO i% wfotfqqr ftw? TrfafopT, 1947 (1947 # 14) 

% sq*?# % rrsbr fsTtrom, 4 % ^Prm »r s (ii) if 

Sftf ^6T »T|> 1 

flrfam 11, Wpw 12 «pt 'S'TPttni (2) 

Wnpr i3, ^Pwr 15 *t m fsrPw ( 1 ), ( 2 ) ipr (?> 


(l) 
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farfqqq, ie, 17 wt is to vTOqfaf qr $>it fawr *qq 
qfaqrq * . i,23o if wfaq q iff w«tt ar^ t[fffq $»fr qy qyf 
liqf fnfaTft |t i 

in* *rcf $ fa yfarff qqfar far* *fr qfr fafarfaf ^ tsfr 

*q & JnjfqffraT, aqqtTOfq, qaiTOTOr, tjwt qf qsqTq ijht' viifT 
IfTfaffm ?i>n:r i 

T^FTHt:—^ f’TpTTOl fl, TO ?W $TTO * jq^f qjq 

&r 

'■ "aftf", "it tm", "mum" q* "f^naTTgro" h?t' «n£f w* 

ijfqT afT *qT TOff §TO IfTO, 1963 (196,3** 38) * 

(**) "*rgr smrqTO’ tot irof rrqr fax q fa ’prmp . 1963 ( 1963 
T* 38) TOf erraq 24 (l) (qr) % TOff imTT Bfa T 
ft^fw q$T TOW q?T qqsT(f I 

(*r) 5 Tto $TOt, ftqfq <Wt, Tjqtq £«* q* qjTO tTOqf *q q$t 

*r«f fW *to fa «KWfTi qft far ^nfarff (qiffqroq, 
f**far qTO afaW) fafqqq * g^[ qsq*r: f*fa£ faqT tot 

*■ 

(IT) 'fafarfr & qrqpf qt* ^TOfalfnff & $i 

(i) "qwr x" * TOnrfa xm^x * 1 1 

(t) wnfaffaff % qfaiYTO TO tow if fWTOfaq sfrfaq %— 

(i) qiHrft TOf qwt, apr* btt art** w iff to% qfq 

?, *r r f, qfafrT qnfarff TO qfaqrt 

TO TOPff ff TO* qf* TOf TO* qfq 7$* $ «ffa 
to% mfiro; mrr 

(ii) TOtt.faq *qfar )Vm qjq’Vqf qf TOP* TOqf 
* xqq TOtr qr farfa tnTT fry* at* ^--qt i^/- 

TO qf* OTt fa qqfaTxt TO qTffcRf 

*fTOl TOf TTPT qrtfTOff qT TTf^TOT fafaTrf TOpt 
if wto {ft to $ irr arro an qt*TO arwf iff 
faflV iff sprTt to TO fafaq q^f f qT a* trr^ff 
to * qrTOrff> * srproaiT * <r^f ^ i 

"W" I/II TOfarfi % *.*{* * proffa^x srftr^iqf * t,^ 

^qftirw TOT waff III/IV * TOW * Tf-ff'TO f*»iTi[rCT5T * I I 

3. TOirTftf— 

( 1) SRfa qrifaTTf qft to* TOfar* srf* 5a; «tro yt froTOf-ff 

TOrrf*««T TOTO Tinff ffift 1 

( 2 ) I tfft II TO qrff iff q^faT-$- TO* qrTCTTT % fWf 
tow * fa^f qfaqf ar T TOT' * TfTOr* Prrr* * to* 
era TOTOffa TOsrrTOT Iff TOfST SPRTO TO JTTO>T at^f itoTO | 

(3) (i ) I TO iff TOf^Ttf, totot *f If^ff q* sir* 
vx to* ** 5ir irr qfff tot wfer qfr fagf a* tot 

q-r TOP* fJTTfa TTTq <fff TOfqTrf *-TOT * szfTqTT 

l^r tot to! * iff qV * orTqft q?Trrr ^Itottt 
wfari tot* TOfw^irf* T^f*irr 1 

TO>§ TOWrTWf % **, *f*qt irw TOfaeff 5TtT 

TflTO* TOf wfaffr if TOTST TOf 5* TOWf* TOfTOff qfHWT 
*<* Tf*^ qT fa* TOT Tot * TOfa WfTOraro TOW 

^TOfTTTrf snrr qfq* q* farfi tttost toT toto* 
‘qffffTi titot TOW TOf TO^qf-r % toN TOfaTTf, if 
affroff TOT * wffTT faqr UTlf | 
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(ii) I £<ff qr II tfqff % TOif*rtf ^ Tfaqi*: tot toto qftf 
TTTW faf* iff TOTfJftfaqTT wfaTT TOTTTT | TfMJTOT 
qnWTfpff toT gw TTfaf *(TOTT wotw q* *;* ■qTfaq 

TOTT ^T gq qT?r TOf $TOTT qf *rff fa ipTT ^ TOP* 

qT TOf * 3 TTTOT TOff TTfafTf *q*TT ?Wt | qT qff I 

(4) faq TO*qTTf * qftqTT qfr to*I ra faqf to* 
qT TOP* * TOfa TOTTTr ?* faHTO *t»*faqT'*; tfal^ * 

qqffrq tot* wt^tt *r ^ TOf^rTf towt *t < 3 * gq 

TffaTOT * 'fafl *q*faTOTOT* WWT*TOrqi*aiTsTqTf^| 

(5) *f* 81 t;T qT qqrof qfa q qrqTfaq fa*f faqrq *; 
TOtf qf TOlfaTTf qfaf q*f affa q*TOT I 

(e) far* qf TOTfar* srq W q^fr qqt* TOr’fa*'* * 
q^q TOWT qT TOT 5 T q T TTfST ¥7 * t(* TOT* TOqTqf 

if qq* tot qqr irqrqTOT qqTqqTqRfqqqro Tffqf i 

( 7 ) towto TO*qtTf*q? q^ qTvrr ipf ufaf ^ fa q? wro* 
*qfatTO T*qq * qpTOT nq q r qTOq TOT qqffarr WTO qT 
qTtjHTOTOqf qqT qq* qqtTtf Tirot in* Prqfafr TOf tottotR 
qi* TO*qT 1 wr TOff to^tot-* i^qq «rqgfa toto*t % 
to> qf* % TO*4r* % Ptto qqfqqfq q^f | —qfa,' 

qqff TOf qfm BTrof totto* * tottoto t* qrfa 

faqiTO TOTifaff < 1 * TOT* I 

(s) TOffqf TO*TOf'* TOf WTOT JTTf q(qTOfqf S^TfqT qqr ijf 

qq faroroqfTO faqr nqr ?f, q* qq* totto* % a®** 
to 3 fafri qt fqqKTr* fqffi tot* faqr to to 

qfHTOTpOTf TO* TJTOqr fafaro «q * **f TOT far 1 

4. TOnpfifa w ^qiro * qfa *tot— 

(1) n*f iff q>if 41 ft faqr TTTOqfaro tto qr q*qr, iff totto- 
*** * qpr *qT t(, tot tot qr faqr w tot * 
rtarfaq q*f^f qTOqr i wfa q qf totoTO q^jqqr* *TT 
fr *ttt qr qq* aqrorofaro qfafafa^qT TOrfroroTTO if 
ftfaf qf 5TTOTT ^f qqq TOfaT I 

(2) sr#P to*tot€t tot to*tot Terror fa q? tot* qfaqn: % 
■fa*f iff qq?q TOf TOq^ffTir qrqTTOt TO qTOqqfa tout 
** * tot ipq farfr to qrorr TOf totto, faqr qrorr TOf 
qRrfaf* qr TOTffaqrq TOf fa sqqq to qffq «t * 
qrrrn: TO faroq TOf TOft s^n toi ft, 3 to fa.fafa 
arm fqqffar fl* * TOfa* TOf TOffaq q*qr i iffa 

ipifaTtf TOT* TfaTK TO TOTW TOf TOq TO* * TO 
qijnrqpi TOro ** * to ipq fa* wrx TO **' qfafafa 
if qqq qq* * TOfa* * wq! ?* qr q% wr wr* 
TOf fair* TOff TOfa? TOf qq fail* TOf 
*t mfapfar TO qrq q*i*q qfar TOr w 'nfqfaf TOf 
*ro * rjro* to TOsrfe irr* * mr-pf TOf 1 

qr ajfaq q:—Tq qr farTO-iq * "qrqfa' q tott* rriq qanrrT 

* t r 

(3) qfa TOff 5 pm qqqr t fa -TOfq qr qfafqfaqT wrfaqfq 
gq fafaqq * 'faqr *f fa ww.t TO qq *to qrqqr TOf fa 
qt f*TOq Tout i 

- (4) fa*t qi' fanrq qqr qT wfarq qipmff TO frrq TO 
q'TOa if TOtf iff qrqqfaf q«r hwtt qr ,t>‘t sttt if $qwq qT 
fa* qqrq •ft qqfq, qT qrq q^r fair i 
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fa^— 

( 1 ) n4#s), nr n*r farm 4 4fc fa 4 fan I, m# 
farfanrs w srfar >?ra sprit 4fam 3nr msm srnn 
fa fan fa farm aft* fiTTT ft nsm 4 fa nsr 

- nfa I 

(2) spp^rfi ITT fifa. faf-fa fafam 4 OTfa# «FT nfafa 

sra.4 mrar *nfr sram mfa fa nfa fa farm % 

faffa Tf XTVTX 4 fat <P?fa ST flSH ffaTl Mf #T 

tlcTRn JPTO fa# fTTfa 4 5TTT nf % fan Sfa faT 

«Tf I 

FT r -#|iITX«T :—ran fa Vfatii fa# fanfanTn H#fa # 
spiral, in sp# fas nr# ns, srfa nmm ns smfan franr | 
m farm % ftp? fa #nr# tt sranrn in wt mrsm 4, # 
m ran fmfanm 4 frffa n# 4 nsfa fa wnsm ft fa# 

' farm 4 444 4 fa4 srnrm # nnm fanr nr4te i 

( 5 ) Ttf '#' 'famfi- - 

(l) fa# # srmtfn 4 sfa n$r s^in nr w# m# 4nr 
rarfa nrsn 4 t nfanr #s iraffar, smn «4T fain, 
fifa# tppff % nro 4#>j'4 444f 4 fan 4 srfayr 
# nTaNfanr nr far nnfcr in 4i>ranr in ffa4 
srarera "ft nwpfr, nmpin srTfosr # nr unsra % 
fa# 4faff TXflT p i 

pt'To # tfifarfr fa# 44 nrn4 4 fa 4, n't gsrat 
4nT nr tmr fnfarrfr 4r 4mT 4 4mfan fc, prnrra n# 
fanr i 

(e) #$ # mnfarCr fa# 3# 4w 4 nrors npn *r# 
fant nr 4 *nr n# n4mr farm g^ir nr fmSfrnrn *rrar # 
sn^sraT wr famr nr. srpfrnfafr fan m 4f4sproT 4 fan 4 
![4 i 

5 . 4sr m 4MT % mn *nin-— 

(l) «r4^ 4T nnfafaT nwrer n4 4nrft % fanr fant’^T 
snrmTT in nT nfawtrir nn ^4 nr wrtfira nrfsra 
*riT sfanr «k Ttt 4T TfanfT nrauT nr ynT-rnT ,% 
fa4 i?n% sra ^rfafn nW *rt mfimfr >{4 
4 uj 4T' % fam tn tm rfar*f «rt«t Trsrr 4 tfanT, 
ypnifa stsrnnr 4 *rm n^T 4nr nr *pt 4 nnr m fasfT 
fanl- ^n4 «rfrr % mn 4 fa€r 4r snnnR nsr m 
■rfarr 4 fasn rnm; «pt ?w nr *4f 4nnft n^r 
4 sfanr -1 nns[ nfa swripi m sr^rffa p w 4 
snfaftw, 'Mnspip nr 4snfaf mm 4t 5sr 

snm <pi 4^fr i4 nrnmsiT n^T n?i4 i 

6 . nfa/nr-m ^T nfafanr- - 

nftf -4T nnfafar fatfr 4ft4T 4 m ^sftfasnr nnnm 4 m ■ 
ynnn 4 ®4 fa€t rafa 4 nT nr4 unr 4 m nm fatff 
wrfar 4r nw 4 m 4n 4 lumps 4 m fa4r nfamfanr 
irf4«rfar 4 fast sr^rr 4 n^r w farm nr fanrs *nw 
ytfnr i 

( i ) afTftr nrsn stotit 4 nT Trmi srsm 4 nr 4fa 4 ht 
mn fa4r 4ms 4T£ 4 fa# n^mr m ^nr # #fa m mrfarl 
% Jifdm*T «n #mnr # j ns«n mm 4 T$ wnf^mfr 1 ^4 nr 4 nTft 4 f # 
IntT n# 4T gswT 4 fatf m ^r4 fa# runs # m»nftr # 
Htfm 4 fa4 ijfamr 4 mifa+rO # Ifanw 4 srfa fawrtf # 


ftmms itt 4 ®m msnr ^ # ^4 nufanfr 4 m*# 4 fafamn 
(i) 4 ipt fafm 3 4 sm ns^n; 4 fantfsn vr fafm 4 
Pnfar s'rj # nnr m n# (jfar m— 

(2) mrfa 4ri, 4'#n nswr, 4rf # snn nssrrs nr *Htf 
win 4ns 4rj jss 4 #m 44# 4r nnw S nr~~ 

( 3 ) #fa %is;it snnrrs nnr fraf, vf; f-A.i spur 4 44# 

# - ■ 1S1 S • •' 

Tsnr n? #f sm’mfa: n#r nfmf>F f/'inar 4 m n4 
snrfar ^ffar 4 mfan fa^rmn 4 fa# sms nn farsm m 
fams *im irsnr 4r ns fstssn s^r 4ri # *rm nnj 
n^T ## 1 

7 . #4fa m fa# HTftm# 4 #w srrem— 

( 1 ) nn fafanr ( 3 ) 4 ot*#ert »tmsnr 4 wfarsw 

4Tf t # nnmrtr, sjnsr^ 4r i4 

4^fr 4r sfatiPT fa#r # nnfan, srfafa nr arfTjinsT 
STsr srnrffra fa# n-nrs „4r mrn 4 4nn 4 nnfaT 
n# ^ sfanr 1 

( 2 ) nn nn fafann ( 1 )' 4 WRf#r 4tf #j# # n# #, 
n'ti # n4m#r 44f narr# 44 nnn nfa nr n?n fa# 
4ns #i ?ss m Wrnsrms nr fa# srsnsrsnrt# 
4;f4 nr fa# nrrfnfa # nfarnnr n# fra n4m 1 

( 3 ) # tw fafanr #4^#*™-*^^##™ 

(n) nfa fan: 4# *rfw# 4 nnw mrt# # nr# | fan# 
fa^far 4sfm nsfrrs m sran srsnrs #m nr xm 
fanrn 4sn nr ## nr 4ns nfa jss arsT 4r nr# | 
nr— 

(ra) 5R fani rnrfafr nunra 4 nm# # m4 m— 

(n) n-r srms nr ## nr fa# wm 4ns nr# 5 ns nr nfaw 
nr gnremn m ngr rnfasr m famnwiT 4 n#n 
snfafnftnf srsr m4fan fa#: fa«nnrn i^mas 4 

’ imr^r # nr4 1 

8- ijnnr m 'nnififatt 4nis - 

4 tt # n#nrtr nfa rmPin n^nn 4 r n^mn 4 4 nn frsf 
4 smstfr m nsra sm 4 #f nsnrs'r nsen4n nr fa# anrfar 
4r nrf, ^nn fa4 n? tm sms 4r sjramr m nsirfan 44 4 
fa# nrfifan n^r 4, #* 4 fa# snnnn nr fa»tnfair 4 

nfafam n# 4nr 1 

snfafasm:—nfa #5 nn’nTsT un4 srfWnn nr ifarn unfa 
4 ## nr srar 4ns ## jsn nr nssns 4 nfsn# fa fann# 
nr nm#f ns # far fanfanf fa *nn ^nnr4 fafa far, fan# 
gsrr nm famr mfan #, nt ninrmn: nn4 nrn ;-r# ss#, 4T 
fafa nT n«TS falf w 1 srns n^ i?nr nranr # nn# n? 
frrtnrir nsfan fat #fa in fan# nrr nufan mnr mfanr 1 

9. n*tT— 

fa# # n^n 4 spjsnnr 4 fa# # fafa 4. ffa 4tf nr 
m4nr# trsnsr # 'j# faj# 4 ffar, n # far ntn sramr (: 
nr n # fatfTR # fra srfaT t nr n # *m4 fa# vn 4 
nrnr fapr nra4 4 fam # frasrfar^ 

4r#fasn :— (1) fa#' #sr# nr farm# fafa 4 4nw 
n»iT 44 nrn 4 fsr fnfann nrr n*4nn np #nr | 
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(2) *a ftfta a % Pptt Ffsft 1* Prorfta % 
infsrft ’tfj-jitos t e'wt "tw faaa" ar ftfaiff 

STTarff t*T ^Tlsrr ir TOUT % fai tf'aaa if 
fftrvpr vx asat | 1 

(3) TJWrf^jt St itHT JjjpTtpT $ ama % 

latar^ $ am sirat ir ami mja smi 4— 

( 1 ) as s$ asraftrsair | sarj[t tfopif arsrasat 
T^f a^at, aft— 

(%) ' 3 Tw r anala Jjf>nm % sgjts Jjsir irr>tiraTaf % ftrq 
smfrfta tjt, 

ITT— 

(w) as sti hutut tjpras % aarst % f^sf aarfta 
mm rfr aar mr ht ifttt hh qr it ijPtas % Praaf 
% ?rgcT $ir srwf it Prffe aft wft rr yrpfa 4 1 

(3) ufar ^ftas % ftra* tftr «afta asta tsair ftss 
ftaftta rrtsrf $it aTSR tc st urt 7$ | at wts 
ir mrit tfaftra tf, iff xm * ftrq ara ir rmta nr 
arms aTaftwas | 1 • 

(2) sarw nft <j 4 jfyfr irfan ijPwt ii fan fgfa esss $h 

wtaf i w atnm s r a ftHrair i 1 * 

10. rra?rt— 

(1) vr ftpmf t am «twt ir aft^ra, sft s 4 mTt 
ftr& wr irr m(tx ?itwT a# stm ar aa* sftSR 
ir fast twct sr otsr -erY^rR srt s> ayrRr *# 
*irr irr am irt< «afia art anst aft ir sr 4 ir i^r 
rjt, 'tt({t< rVr .mfr star 1 

rWftnm :—"aifR” rw ir mFpf Pirat saaRt % fan 
sa mftr aftts * fftteR ar Prat Pr?r, ftrait stfsftt sr irtf 
arwrat sir-rfR ajff $, st wftiR rst wtnf trt asir fan "rpra 
aftsfr, afts, a, r ra wnrr^r ht am ift r ar affair wra st 
wrw ^ | 1 

»ite 1. m^rfiTv «fr»PT, %«t % mrpr it ht wm thtt- 
ftiT iniTT^t «Ft “'aifTT" mmr ^T^m 1 

«fte 2. mtmrt vt ftmt wrfirr % irr ittrftPnr tr m 
irTfbrrjipp ^ it rtwTwf nrftr % Pie?t TnmTt 

wtptr ? 5 'm r 5 >, wfa«r mrrrr & qr wrvwrx qftrwr ottt & 

jx ntf^ 1 

( 2 ) (f) f^rfr, mfair Emit, «Wf5r rq mfinr stiff 
*r^rrfr ^r ais , tT([ t t ^tt mfW snrnr *it Etqtfars avr % 
W^T 5t, ?ft mfW'Tf .*TT^ Purr Tfrtft & < 3 a^TT it RSEt ^ 1 

$ir "E^tT” st ^pt mrt PnEtW^t it *rftw wt 
vir vj i r * it %mu % tt?t fVftt smrt <r^ft 1 

(t) ssr <3qt m fcnftq- ^ft * intiTf^jt ^ ^ 

5 ^ 1 

( 2 ) qwtii ^»rt % fs^t siNrct ^ itpt*t if 250 1 ., tffr 

(3) S54 ^it inHRt ir qnr% it TOO VT? I 

(*) ^it Tmrf tt #ttr tv ^t ftfm (2) % (s) 

9 Pnrtfwr t stWrrt rM «rfimFT fWf, smri tnsTTt 
inr^ <tm & % ttjr wVrt st «arer t itppr 


st tjpt irft Prw t W^ E & trflror 5t ijt mro st 
wttwt fmti itit jfift— 

(1) 1 >Swt m 2 W ir siWr^t ir qt^ ^ 2001^' 

(2) 3 ■Wt mhort ir mair ir 100 <13*i 1 mrr 

(3) rW ?mtsTTt ir uTirir if 50 xv$ 1 

( 3 ) fimt qm irnrir if apt rj?a prprftrf^m ir nfds 
^t ?ft stf qt s4mTt qGaw/gaTRTw/TrpTmrrs st r^iy % 

srf qt TTTfrT Rtfrn: s^rr, aT «rrir afrart ir fs^t 

lit ctWr itt^ irt ipjaftt iar, at mnit wtr ir sta arm 
jt st< «m?r pftirTa irtay 1. 

(1) 1 *?at 2 mrt iniaift ir arait if 75 aatf, rm 

(2) aW a «W lafaRt % ara% it 25 wf 1 

(4) wf »ft siWrft— 

(ipt rfr a^a irai a rft ia,, a at W at -^t % fan 

rJirar^m 1 

(2) a at firat jqp at jptr, <it ata rft, Ir arm Prat 
at afaaras & ftrat astt st a^a straw a r aftw 
aa afifat 1 

: aa aa flrPraa ir aataa ir ftat a^a st ^ 
,w4 iftar aft f¥ ai[>a faiu wftrfiraa, 1901 (lsei lit 28 ) 
if | 1 

2. intsttf ir mafa if ar+aPrs Haifa aratPr— 

(1) a*aw lit 54 a^rt ir fiat iitf at ir^aTTt safETTW 
at ■ PraTf aPrmaa apr a^f aftm a/ stf ifam 
taVra aff siat qr i!r g^r ^ ^ 

wai maTa if qratPra aw<a if, ai Ppat ma 
S^aTTt ir aorTa if wnfffaa at aaa praW iftam, 
Mt aTrftra qtf^ v y ttVt a^t v^rr at ftrat aat 
aaraa it a^araa at ftraTnr r a ir aatR rx ar 
Prrat anhifair Tara ar rtrarat iff aa^ ata if m?r 
st aajsa arjt iar 1 

HT55 fa PrPraa st iff# ara PnaRrprr at ar^; 
,aff ^lat 1 

(1) aa ftrat laNr#. ir fta r t^ia 5ft ir sstr ar ar 
wrapRa ft*t ir aiar ar aT iftf lafta afr if 
att 51a irt &at fiat iff, rJJf traarf ar inWt'ft 
ir ara T a if ariftPra fitarf aattaa at Prr 54 sa it 
taftas rra 1 aataarPw raara iff ?t, at 

(2) ats Prsta at rfraraf jnj ai'frfTra atar«a ar amt 
aattaa st Pfttrfir 1 

(2) intmO st fsat fiatf aattaa oft fir y 4 aa tr 
♦aPras at aataaTftir ayftr sT^tirftrTjsfar^tirPm uat 
mA a Prrat srstf %■ sr^ra st srata Prrar atirr mrr Prat 

atsstTt ipiKoia ir infatfiat it mrr w^a ftrar atar Priw 

| mn ^ar srar ra PrPraa sr awfaa ftrat arm aaitr sraat 1 

f2. Pnft «rtaR qpi ^raaR—. 

(1) litf at infaRt asaw ar Ptrrffm HTftrarnt st 54 
tf^rt ir Prat straw at artw wa if Prrat at *arari: 

at sn*tT if at aa% nta ir ^t at aair iforr ir 
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fF# sq?q F qrqfc ft qT srwr ftrat <rqq T T A «M 
ft OTto 1$ ct>ir i 1 

T&$ Ftf qt TOfFTTt ffxt F fTOl fT wvfrw tflTT- 
P'VT v^i >Tf ft^F HTftt <Tt q T fftftqF qqqfTF Frf, Fq T TTO 
qr fFiftF snffftr F Fttf Ftjrfq ft q#rqr, qqqfF gqqTFTrt 
F'fq *r ffqf itf t t ft ijqqTq qftt; Fffq qf* ttcw iir fattf- 
ftq Jnflpfrr^ qft Fr^ Ft qf $ir Ffqf Ft qt ^ *< 

qflnr irr # ^r mfiff Ft qt q*r Frfqr ftqrt 

ttoV^p tw:—qftr Ftf toW# qqt ijt qqqt qqft ircr qqf&r 
*rr qqt qfWT % q«r fFqt to F f^t qr qtq r qgjFt, 
Fqtro cpfo* F toAf if «nr r r fts* ft, qt sir to w Prftqq 
F r ottott toft anflqr i 

(a) irft fFst F" 4 TrTt % qftqTr ft Ftf qroq fFqt *qr qrt 
¥ tfWx ftiW qf Iffftpr (if, iff faqt qtqr^ ipfqt qr Fqtro 
'tflrfr ft srcfu fw ft, ft Bit stro nr ftraffttr snfvFr^ 
qft qqFt fqfti fto* ftqV’ i 

( 3 ) trwrw qr fHirffTq qTfimrt Ft <pf Ffrt Ft ®TfFT 
Ftf qt FlfrTTt FTOT wFt TOFTTt F^ F fVrarT^T % qftrfTTO 
tore if, ftrot 5F qr Fur Fqqt fm?* Fqqt wftjfm, 

less (19^6 v r i) % qftr fW ft, *tt ot qqq inpr tnv 
Ftf Prftr qr iTflrrflmF wtw * mq ftrftm Ftf ft^pbttV qtqff 
% otto qr *qq«rr if qm «rft iron 

qr?5 Ftf F>W r Tt fFqt rrwrft qfrflr Ft ytf to ir qti 
F+qrftqt F fftq % firq qfFirt qtqfir qfFPrqq 1912 (1012 
Ft 3) qT OT-TOq TT^ff Ftf TOT fWf % *!** TO t | ^ ft 
qt Ftf Trr%qF, ♦qrPnr qr PnpF qfJrftr ufr qftflrqt q^Fro 
*rfsf»TTO, 1060 (i 960 Ft 21) qr mtftf 5 TJTT fVfq F rr«w 
toi< qqt (ft, % q^FTiT Otto qr «rqwr ^ qrq «t qF«r 

t 1 

4. (4) f># qt F«Krft qtqsr qr trofftq suRtfit) Ft 
rr'^rt ^flrrr ppqt FtF Pifw qt Prot ftnft «qfTO % fFqt ft 4 
Ft FFt flrq f¥qt qF r t: ft ^ff q^t iqt; 

fwj qtF rtrqrrf % jnqrqfttF qrtiWF Ft tftrro ?t pror qqr 
qrfTFftrF ^r to fqftrro % qrot ft otfito qf 1 iftnr, qft 
Fifqrrt »t ctr Ffqt Ft rq\rt FT<t <t t^tT q^w m pmfftq 
JiTftFT^t & q^qftt it qt | 1 

13 - fWw, H u i • 

(f) Ff< qt FifqTtt ftnft wtq if qjr, fjpqj qr qur f^nf'qr 

up 1 Ftqr 1 

WiftFXF:—fluff, FL»ITOf qi ffff FT FR-FTT VJ ftrq Fffq qr fqFt 

q» qar ftr^ft Ft TO TO fafqqq if q^qrqt 'toft ft*? qr 1 

(2) F~tf *ft Fflqift.qq^ qftqiq fadf qqrq q, qur f^qt 
■qftrr flt qTOt «rtr ft Fiq Ftt' % ftjq ftrqt qFit ft 
fq^w flt ft ftf 5W ffljw arq^ ft ft Ft faror* if 
flqTO: Bit T^FiF qr qqrfTO Ft BFIIi t, F flt Ffqi 
fltt q 5 t ft?i Ft q^qfti TOt i 

(3) Ftf TO qr f ifm TO ftrfVqtf (1) qr qq W>m 
(2) if fHftFE FT | qt *^f, ^FT HFTOTW^ 
TO fWq fc flrq www % qrq Aft Fiflqt 1 


(4) Ftf FJfqrftqsqw Ft jfl rf^t strr.x fFat mfTO 

Ft, fim* <rrq q'tt snfaFift «pt wpftq qtqnff if 
qqtq qr rpTOTB TOfrr | qr Ft «^r ®riTO F fiflT F 
ftrrq; & Fqqr ^Brr ^ q%qi 1 <rt^ Frfqrxf FTO 
flqfroF tiIft: Ft Ft trot 4 |, qr ^tt fqflt 

f»TB ut flrot Ft qf ftrqF qrqBfqt HTfeFrft FTOqtq 
fltqrqf if qqtq ft, zf$V stft ffTTfftr tf)Z t TOffT 
f I 

(5) qsqw flf yf qq^qfrr F ftnrr Ftf qtanfFrit Af qi 
rqrqt W F qiq qunrq *qrrr-i; % ^tTjq wt ottt 
»r^f irm qT *r ?ft q# st^rntf Ft *qT?ftq rffm F qnt 
fFqt»qf%q F qrq qt qwr fFqt*qf<Rr faq% qiq BTrtf 
itq-iq FTit »t qqtqqi ft, <t eft tTO Ftf q ( iqF q^- 
TO Ftqr qtT q ft qt^r qfrqrt % fqqt qqrq Ft qqr 
ft% Ft q^qfq qqrq Ftm 1 

( 6 ) qq fFqt FifqKt f r Jpifrx qr wmtqtq ftrflt ^rit 
qjffr F to to Ft qtqt f art to fqfrqq ( 4) qr tt 
faftqq (5) % fFqt qt qqqrff F qm ir B% wtPtw 
ft qFrrr ft, tfr qBqw Ft ^rft qfcfrqftjff Ft ^qqr 
gtq Aqt qrffq qqr otF qrq qir q^qw iitt ftq 
qj? qrqroF qittrt % q^qrT Frif ftot qrffq 1 

14 ' ftqrfqqrro qtr qinro ^qqq*rqT— 

(1) F»fqiTt ^qt ifqferFq.qqtFt tqfqfq qq HFTT Ft: ftl 

qf q.qqq ^:q utto; qr froifqqiqq it qq qF 1 
qfq Fitqiff TO fTOrfrom F fqq Fi^ft Ff*fqTft <(f 
Tftt ft qt B% qBqiq Ft tof> y^Ftq qffq ^q/ 
ytq irif qrfifi 1 

(2) TO fFqt TOfqrTt % fJnsq $FT qrtsr ftqt W 

WCTM— 

( 1 ) uf fWfrq Ftq If F^qrot F'tqrPw ftqfir 
kit qq; <^q q/r ft tF v 4 nrzt to ir Pntqre 
btot to qFtrr ft fltt fjqr ftt To; 

(2) F>fq.Tt FfTOBrq^urrqfTF Frtq^f <rrrt to finoT 
FT qFfr ft 1 

18 . tot, qTOr qqr rjrqqrq qqftr— 

( 1 ) Ftf qt FifqiTt fqtrfftjr qifaF.Tt Ft yf >j,,qFlft F 
ftqr qqtr qtq qr qqt qftqiT F feqt qroq Fqrq if 
ftrqt flt fc qq?r qqftr Ft <jf n tof qr, qrftq 
iro, TOfrq trro qr q^ stftt qrft mr mbrr tfix n 
ft ftrrorq Ftqr qr^f qq hftt F fFqt ft< f r/qroq ft 
flqrqq fqqftrq m qftra eqiqrtt it q«m FTtTOfrorf- 
ft?r srrfriFrTt Ft jF Ft qroruFm qfift 1 

FtrsfFTq:—qf qtftmqff ft % Ftf Fflqift qq Ul qqq flqftf % 
Firf qqTTO F qrt if firofftrr srrfHFiTf Ff yf qaj^t F 
ftRT qftqfqq ft too* qqr qq^ qrq FOffwr rff^t 
qtfl 1 ifFt FrAqTft to ftrfqqqf F qroref Ft qsrqrqt 
tot tnt tot to ftftmt F q^TOf Ft few ft tqt 1 
qq: qf qrTOUF ft fF TO AcfTOqt F qqqiff Ft Ffrf & <mpt 
fFqr qjf rntr wfWTtft to Fflt qrTFiF?r, qf ftA 
Aqrro A qfbrftra ftt t qfir ftrefftq jrrfiroTTt Ft 

flfvA ffraft rf l, r ir 1 
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( 2 ) «I iWt tott II tot Tit sooo/- vw % 

nfftro ff’rolH’M tot IV (i<© tot TOftRrft 2500 /- 
to- ^ pfaro to* fast ror ftq% to* mfn, fftrotro «w 
TO© ft Tfam ft sffarfftff ©to | © 3ft sew ft) estoV 
^TOTffl TOTOT5T ftfff TO I 

rotg fttf ft* TOftroft tot ft ftttf ftroroff ftr ffts 
Pwfftff tottot sffts wiRTTt tot ft wftrftw w«roi 

(Tcm TO!* ft^rt % fan JHt ft ff©“ TOT *pro | 

■> 

mftrot»f:TOr er fftfam *r "mtt ftsfa" & toto© fawfufaff 

ftsfa ft 

(to) s©),TO far Tfftral f sro> toPt* fftfaw sooo/-^ 
j!, vt^r, sftNjJtnff, sew rorf; 

(nr) £ft ^*WtxV ittt a«:nr Sm* frfftff 5 ro Hft; 

(t) ftlrotnT, ftizr nr} fttf vw toi^ rtto 

tot; 

(to) Wro^rc, tfaft, tfafisTW <fa £wtf 5 rjRT fts i 

(*) srftro I >Wr o^f II<ftoff ft TOtfaifafr ftt wff to* ftro; 

it W.ft TOT TOT OTft STTfT fff ft! TOTOrflff TT 

TOTOft TT© IIW ©rfft faft (STOft-yW & TOtTOl t TOT 
wro qjf tot tot ftttro irrt =ti*tS r tot nroft toIttott ft 
fftftt rrroro ft ^mr fan © nr Prof* tow wfftr ft mn 
ft fa ftrfnftf tot totPito terror, 'fkrfft phtowto 'V 
ft Pott nror^, ft to^tt ft»r towt ©trori 

(4) new fft© to) sron tottotw nr fata nriirsm ftftnr& 
ft nrftro ft farffrff nfffk ft toVtot rstot tot ■roft TOffaw ft fa© 
tow ftft fft nfar ft fftfac ift tot tuito ftnfa ftr farrro 
ntn rwft 11 TOfa «wn tm Prorn ntnr fan © <?ft Pwtto 
ft ftrofa jrr*r w etto *rr «farw w <^1 

:—( i) iRRftPrftt'TTTf 'TftwmrnRW rWn ftV towPs 
I TOT fR TO fit^TTO ft 3 *nWt ftt Rrft^ frrrfr 11 
toto PnrW ft Pt>e nraiprp tot #tRtw tot ftl 
firfwr ftt WTV 1 ^ "KTJrt $ I 

(2) nfftf^aw ft^wr % Tport ft tow ftr to* ft'nw 
TOTT ft nww ^ nT 1 ^ ^ rrwwftEt ^ 1 1 RTTOfi ft 
«rror TOfrr ftTOft TOito ftt wrfftv ftrfft fftrow ft mfftwvwr 
toWr tot tot TOftr ft w-ift totto ft frft ft fTOffw sriferi’P 
ftr nrft ftnTO ft TOT gr^ ftft TO% TO ftft ^ *4vrft 

ft> TOTOTtf fftft I 

rrtv TOfTOft T?TOt rN% ft n<rft flpft ft TO^ ft 
ftft ft wwft ft (ft yet rWft TOfrotft tot TOft PpftroSf 
W TOR ftTO TOftO 1 


l s. wftt to TOr fronw tot TO fr rrfwf ft Rfw— 

Mft »fr Tftroft.npw ft! yif ftTjrl ft rrftrfoRi ffttfr ttt- 
Trtr tot/ ft fw Pttort ft to. "ftfft ni’tWro to furor 
to TOR^inf Rrft toto t^ tn^r tot tptt ft ,totto to !?R(fTTOf«r 
ft Rff Riftro 1 

WRfivTRr :TO Priftw ft t*T( ftt Riff TOfroft ft ftufftw mPw ftt 

WRffi ftrt ft> TOR filft Rffft TOff WTOTT ft 

wrofff ftt t fftfth shrift ft TOff TTftff'' 1 

17. ftR Rtrorf to *rw TOip wit to tojtotot— 

ftrf ftf TOifrofr fttft ft ff$ff wroft ftrorof ft ftjrfftff torSt ft 
»M %r ftl fffi ft P?ni fftrft (rfros nftrftrft rt to 

rrw tttor ffiff TOSnil; 

18. fftro? fttal srfftfttr— 

(0 Rff Wftroff ft urtR ?>ft ft tor, fttt ft! TOfrofT; 

(2) fftftt ^ft «riVff, ftmro Rftr to Rff?r RlfTOr |, ft tor 

ftro? ft fftR v^J rtSrt, to; 

(w) firowi qfftRffft ftffrot Cr, fftrrV wfttr ft tor Pwi? to 
Pwif TOjfttr (pftiTi 1 Rrog vt firfftrorf ft rWQw 
ftffw V ft ffftfrfrff tift tt nifttff ffnft >rt ntrosr 
TOtRift ftt TOT fftPWJT & TOftflijl' ft T{C ft weft I 
«dft R* ftyiff fft— 

(to) c?to fftro^ fftoft Ptfft ft ffpr ^ iwt TOf TOfrofr 

ffro pw <w ftf frornt toWi RTjfffT 're w«r 5T etoto 

t 

(TO) tRT Ttft ftcflTO TOTO PTTOT «ff ifT, 

( 2 ) tot PrfrTOT ft sttSe ©ft ft tor rW 3 ft ftro ft rnfror 
©ft roft tjt toM ftt, r^to ft q^r, tot Prfw*f- ft 
ftftfftw ropTTOTO ft Hft fft ^fflfftro RT.TOT TOW! ©TO I 

19. ftp— 

fffftjrf ftR to wirfi ft TOiror fftrft ftf fftftr ft otW ft ntfw 
to ffwror, tor fft^T rftr ft, toy! rT TOfrofr— 

(to) TOW TC ©ft TOW, TOW^ft ftff TO TOTirffft ftffff ft TOT 
STOTT srofftff © fft TO$ TOTft TOnffftt. ftf ff^fftff Ttft 
©WTO ^ftro Tfw ff TOT Eft; TO » 

((f) RTOTiffWT ft E.tTOfffTO WTfff IT ERflRff ©; TO 

(ff) STStff fts Sr TOT TfH TOT arwfftro ftffff TOTffT ©I 

20. WT§MI— 

sfit fff ftfftroff ftt WTTOTO ff'TOff TOtf SW <35TO I © fi} 
fWs ft ftw SWW- ft TOW ftm TOWTO 1 . 
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qftftw V* 

m N^rt%«qw«i»TlH*Tf»nfw 

1 qnfritf *r =n*r (jtr)- 

2 <rfat8 q^ 1 - ■ ■■ -■— 

— qifafq t^rr—~— —— -- 

fJRTT, TO-fcfajT, SfPjWT, 

<rt«r vt ^ir snjt totPt jt 

TOrfn'TrT^Tq-tjq'sftrf 

q&ffqy^r* 

qft *TT*f t TT*T, 

irq&tftfatj 

i^!n^rgwr,9TtqiTTr, wpqfrr & fTftr wrt 
<7^3rRr,PmtaTTr, 1 


yq «t«t «jfq 

qitnsf 


fc'rrqSfyt, 
q*Pt qnfatqt 
VT ft*«f 

STrtfftmTffra,3q^q 

ITO.JTTlRrsrqffiCtt, 

snfarfofyfrwtrm 

V 

Pfnrr wt OTqrt qT irnnt 
fartr h%t 

(0. 

( 2 ) (3) 

(*) 

(s) 

(e) ( 7 ) 


fc^rot :—<kwtt qW jh qtfqrrt (wr^rw) PrPm, 1980 % fifaro is% Prftm'(3) % «$tr sn^qr wftm'fl' it <nr*t 
wr frqr frgfRT * m? vl tra% jr* &rr? <rf iV TOrfrr tc ^ u’rr ntf ufV<T f*% qy tqqr* sira f^r jt wr 
^rtrftnrrr to <rm m ^ tk f¥rar {ft qr ftnqt wft f*rff yt, vr wfc irPt m Jf yt ht 3«% crfou ftr# *ft tww % 
nr* ?t yt irr war fa'ft *rffcr % ^ if y7, it'ran 5m if *rc htt ^ir qirrr qrfy^i 


faqfq?- 


ytfiTffT- 


qftftra 'V 

iflrPm 18(1) yi <rfrftr«ff V Wrj 

ftrftnw 18 % n^8 vlq»MT fT^rPf 'PT^q^T 

ftttr *r,——- : -- 


*rytor, 

^ w?tr^ *r& qtrwff it jy fH^qq $ 1i y,!? qwvwT itt qnf'nqt (jit^t) fq ftror , i960 *t it Jtiyrt qt nr»h 
fortqr- 


vrr»r 


■RWKTT- 
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7 TO 1 W "W. 

rftfwm ta(,a) <*] 
firro sfftm rrot jf t 


i tf 

(1) ft: f srftxri^/ft^fttftT j ; 

(?) ft? If fW% g ?wt irO tft: <roft t 

(3) w tf fintrffa g ?wt in) ^ & stfati qfoprt sfr aftftra $1 t^wt 4 tt ;ro vtfTrft (sftTrrt) Wnw, isso $ q« tf 
#3rfr ^ «rT^i qftw V tf Proffer jtto % srgmx wro ; 

(4) ft: tf Prorf^r g tftf tffam qfh-R# $ tfxroiw tf gt prft wr«V tf t wrowfri jw (wttw) ftfim, mo tf 

yz tf jftjTt |g <tftftnsi ' V tf Proffer 5ft» hx rntfrc tfror $; 

( 5 ) ft: tf PftTf^r jj, Pf tfammfr if Jtf qftf tf tft iroi tfftfs troff *njf |; 

( 6 ) fm tftf ^ sqftu tf fWg fW ( fttftf tftr qgtf % «it srfifti vftfrot tf ft* | 1 wro <ftf pc euNrtf (m^) 

ftPnm, ieso & y? tf tfgtf $g q ftft re: “w" if Proffer jtto tx mtfxn tfwro | 1 

2 tf uwPftst tf srffwir urert jj ftf wfw tftftfl cro | i f *f*ror j ft? tfk *rttfft tf tie eft tff tfvn Wi Prof tf gji 

tf*<t % Pmar fttff Vr^et 1 


first*-—----- 

*<tf vro «rtl c gf sPjf ere ? 1 

tf*W (i), (ii), ^ (iii) Wjtf * mutf tf StfW I 

* 

MINISTRY OF SURFACE TRNSPORT 
‘ (Ports Wing) 

New Delhi, the 29th June, 1987 
NOTIFICATION 

G.S.R. 608(E).—In excercisc of the powers con¬ 
ferred by sub-section (1) of section 124, read with 
sub-section (1) of Section 132 of the Major Port 
Trusts Act, 1963 (38 of 1963), the Central Govern¬ 
ment hereby approves the Calcutta Port Trust Em¬ 
ployees’ (Conduct) Regulations, 1987 made by the 
Board of Trustees for the Port of Calcutta and set 
out in the Schedule annexed to this Notification. 

2. The said regulations shall come into force on 
the date of publication of this Notification in the 
Official Gazette. 

[File No. PWIPER-7|85] 
P. M. ABRAHAM, Addl. Secy. 

SCHEDULE 

CALCUTTA PORT TRUST 

In exercise of the powers conferred by section 28 
of the Major Port Trusts Act, 1963 (38 of 1963) 
In supersession of the existing rules on the subject, 
the Board of Trustees of the Port of Calcutta here¬ 
by makes the following Regulations, viz; 




“THE CALCUTTA PORT TRUST EMPLOYEES’ 
(CONDUCT) REGULATIONS, 1987” 

1. Short tjtjc, commencement and Application.— 

(1) These regulations may be called the Calcutta 
Port Trust Employees’ (Conduct) Regulations, 1987, 

t 

(2) They shall cctfne into force on the date of 
their publication In the Official Gazette. 

(3) Except as otherwise provided by or under 
these regulations, they shall apply to all persons Ap¬ 
pointed to posts in connection with the affairs of 
the Calcutta Port Trust : 


Provided that nothing in clause (ii) of sub-regula¬ 
tion (5) of regulation 4, subject to the provisions of 
the Industrial Disputes Act, 1947 (14 of 1947), 
regulation 9, sub-regulation (2) of regulation 10, 
regulation 11, sub-regulation (2) of regulation 12, 
regulation 13, sub-regulations (1), (2) and (3) of 
regulation 15, regulations 16, 17 and 18 shall apply 
to an employee drawing a pay not exceeding 
Rs. 1,230 per mensem and funding Class III or 
Class IV post; 

Provided further that nothing in the foregoing 
proviso shall apply to any employee holding an offi¬ 
ce which is mainly concerned with administration 
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managerial, supervisory, security or welfare func¬ 
tions. 

2. Definition^ In these regulations, unless the 
context otherwise requires,— 

(a) ‘-Board”, “Chairman”, “Deputy Chairman” 
and “Head of Department” shall have the 
same meanings as in the Major Port Trusts 
Act, 1963 (38 of 1963) 

( b) “General Manager” shall mean the incum¬ 
bent of the post of General Manager ap¬ 
pointed by the Government under Section 
24(1) (a)' of the Major Port Trusts Act, 
1963 (38 of 1963). 

(e) “Class I, Class II, Class HI and Class IV 
posts” shall have the same meanings as 
assigned to them respectively in the Cal¬ 
cutta Port Trust Employees’ (Classifica¬ 
tion, Control and Appeal) Regulations. 


Provided that where the acceptance of such em¬ 
ployment by the son, daughter or other dependent 
of such employee cannot await the prior permission, 
the matter shall be reported by the employee to the 
Chairman and the employment may be accepted pro¬ 
visionally, subject to the permission of the Chairman. 

♦ 

(ii) An employee holding a Class I or Class II 
post shall, as soon as he becomes aware of the accep¬ 
tance by a member of his family .*f an employment 
in any company or firm, intimate -uch aoeptancc to 
the Chairman and shall also intimate whether he has 
or has had any official dealing with that company or 
firm; 

(4) Every employee shall desist from dealing with 

• a case relating to award of a contract or exercise 
of patronage in favour of a firm or company in 
which a member of his family is employed. 

(5) No employee shall bid at auctions arranged 
by or on behalf of the Board. 


(d) “Employee” means an employee of the 

Board. 

(e) “Government” means the Central Govern¬ 
ment. 

(f) “Members of the family” in relation to an 

employee include— 

(i) the wife, child or step-child of such em¬ 
ployee whether residing with him or 
not, and in relation to an employee who 
is a woman, the husband residing with 
her and dependent on her; and 


(6) Participation by an employee in proselytising 
activities or the direct or indirect use of his position 
and influence in such activities shall be objectionable. 

(7) Every employee shall be expected to main¬ 
tain a reasonable and decent standard of conduct 
in his private- life and not bring discredit to his em¬ 
ployer by his misdemeanour. In cases where an em¬ 
ployee is reported to have conducted himself in a 
manner unbecoming of an employee of the Board 
as, for instance, by neglect of his spouse and family, 
action may be taken against him on that score. 


(ii) any other person related whether by 
blood or by marriage, to the employee or 
to such employee’s wife or husband and 
wholly dependent on such employee but 
does not include a' wife or husband leg¬ 
ally separated from the employee or 
child or step-child .who is no longer, in 
any way, dependent upon him or her 
whose custody the employee has been 
deprived by law. 

Prescribed authority means the Chairman [Deputy 
Chairman in relation to a Class I [II employee and 
the respective Head of the Department in relation to 
a Classs IlljIV employee. 

3. General .*—(1) Every employee shall, at aH 
times, maintain absolute integrity and devotion to 
duty. ' 

(2) No employee, holding a Class I or Class II 
post, shall use his position or influence directly or 
indirectly to secure employment for any member of 
his family in any company or firm. 

(3) (i) No employee .holding a Class I post shall, 
except with the previous sanction of the Chairman! 
permit his son, daughter or any other dependent to 
accept any employment with any firm or company 
with which he has dealings in his capacity as such 
employee or with any other firm having dealing with 
the Board : 

527 GI/S 7—2 


(8) An employee who is conv'cted f by a court of 
law or arrested shall report the fact of his conviction 
or arrest to his departmental sir'criors promptly in 
writing. Failure to do this may render him liable to 
disciplinary action. 

4. Taking part in politics and election :—(1) No 
employee shall be a member or be otherwise 
associated with any political party, or any organi- 
station which takes part in politics nor. shall he 
take part in. subscribe in aid of. or assisf in any 
other manner any poltical movement or activity. 

> 

(2) It shall be the duty of every employee to 
| endeavour to prevent any member of his family 

from taking part in, subscribing in aid of, or as¬ 
sisting in any other manner, anv movement or acti¬ 
vity which is or tends directly or indirectly to be 
subversive of the Government as by Law established 
and where the employee is unable to prevent a member 
of his family from taking part in or subscribing in aid 
of or assisting in any manner any such movement 
or activity, he shall make a report to that effect to 
Ms immediate superior officer who shall forward the 
same to the authority competent to remove or dis¬ 
miss such employee from service. 

Explanation : In this sub-regulation, Govern¬ 
ment” includes a State Government. 

(3) If any question arises whether any movemeni 
or activitry falls within the scope of this regulation 
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it shall be referred to the Chairman who shall decide 
the same, 

(4) No employee shall canvas or otherwise inter¬ 
fere or use his influence in connection with, or take 
part in, election to any legislature or local authority: 

Provided that — 

(i) an employee qualified to vote at such elec¬ 
tion may exercsie his right to vote, but where he 
does so, he shall give no indication of the manner 
in which he proposes to vote or has voted; 

(ii) an emplyee shall not be deemed to have 
contravened the provisions of this regulation by rea¬ 
son# only that he assists in the conduct of an elec¬ 
tion in the due performance of a duty imposed on 
him by or under any law for the time being in force, 

Explanation : The display by an employee on his 
person, vehicle or residence of any electoral sysmbol 
or proposing or seconding a candidate for election 
■hall amount to the using of his influence in connec¬ 
tion with any electing. within the meaning of this sub¬ 
regulation. 

(5) No employe shall — 

(1) engage himself or participate in any demons¬ 
tration which is prejudicial to the interest 
of the sovereignty and integrity of India, 
the security of the State, friendly relations 
-gwith foreign States, public order, decency 
Or morality or which involves contempt of 
court, defamation or incitement to an 
offence; or 

(ii) resort to or in any way abet any form of 

strike In connection with any matter per¬ 
taining to his service or the service of any 
other employee. 

(6) No employee shall join, or continue to be a , 
member of an association the objects or activities of 
which are prejudicial to the interest of tije sovereignty 
and integrity of India or public 6rder or morality. 


5. Connection with Press or Radio :—(1) No em¬ 
ployee shall, except with the previous sanction of the 
Chairman, own wholly or in part or conduct or parti¬ 
cipate in the editing or managing of any news¬ 
paper or other periodical publication, 

(2) No employee shall, except with the previous 
sanction of the Chairman or any other authority em¬ 
powered by him in this behalf or in the bonafide 
discharge of his duties, participate m a radio or tele¬ 
vision broadcast or contribute any article, or any 
letter either anonymously or in his own name or in 
the name of any other person to any newspaper or 
periodical : 

Provided that no such sanction shall be required if. 
such broadcast or such contribution is of a purely 
literary, artistic or scientific character. 


6. Crticism of Board | Government :—No em¬ 
ployee shall, in any radio or television broadcast 
or in any document published anonymously or in his 
own name or in the name of any other person or in 
any communication to the press or in any other public 
utterance, make any statement of fact or opinion—* 

(i) Which has the effect of an adverse criticism 
of any. current or a recent policy or action 
of the Central Government, State Gov¬ 
ernment, the Board or any other Major 
Port Trust : provided that in the case of 
any employee specified in the first proviso 
to sub-regulation (3) of regulation 1, no- . 
thing contained in this regulation shall - 
apply to bona fide expression of views by 
him as an office bearer of a trade union of 
such employees for the purpose of safe¬ 
guarding the service conditions of such em¬ 
ployees or for securing any improvement 
therein; or 

(il) Which is capable of embarrasing the re¬ 
lations between the Board, the Central 
Government, the Government of any State 
or any other Major Port Trust; or 

(iii) Whiqh is capable of embarrassing the re-' 
lations between the Central Government 
and the Government of any foreign State: 

Provided that nothing in this regulation shall ap¬ 
ply to any statements made or view expressed by an 
employee in his official capacity or the due perfor- 
manoe of the duties assigned to him. 


7. Evidence before Committee or any other 
authority :—(1) Save as provided in sub-regulation (3), 
no employee shall, except with the previous sanction 
of the Chairman]Deputy Chairman|Gcneral Manager, 
give evidence in connection with any inquiry con¬ 
ducted by any person, committee or authority. 

(2) Where any sanction has been accorded under 
sub-regulation (1), no employee giving such evi¬ 
dence shall criticise the policy or any action of v the 
Board or of any other Major Port Trust or of the 
Central Government or of a State Government. 

(3) Nothing in this regulation shall apply to — 

(a) evidence given at f an enquiry before an 

authority appointed by the Central or a 
State Government, by Parliament or by a 
State Legislature or by the Board or by 
any other Major Port Trust; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry 
ordered by authorities subordinate to the 
Government or by the Board, or by any 
other Major Port Trust or by the Chair¬ 
man or Deputy Chairman or General Man¬ 
ager or a Head of Department, 
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8. Unauthorised communication of information :— 

No employee shall, except in accordance with any 
general or special order of the Board or in the per¬ 
formance in good faith of the duties assigned to 
him, communicate directly or indirectly any official 
document or information to any person to whom he 
is not authorised to communicate to such' docu¬ 
ments or information. 

Explanation : If an employee quotes "3r copies in 
his representation, appeal etc., circulars and instruc¬ 
tions of thq Board or any other Major Port Trust, 
or Government including those marked secret, notes 
and other information from files which they are 
ordinarily not expected to have been or to have re¬ 
tained, the action shall be construed as not only im¬ 
proper but also as involving contravention of this 
regulation, 

9. Subscriptions:—No employee shall, except with the 
previous sanction of the Chairman ask for or accept 
contributions to, or otherwise associate himself with 
thq raising of, any fund in pursuance of any object 
whatsoever, 

a. 

Explanations : 

(1) Mere payment of subscription to a charitable 
or benovolcnt fund does not by itself violate this 
regulation, 

(2) Voluntary association of an employee with 
the collection of Flag Day corltributions for the 
benefit of Ex-servicemen'and Merchant Navy Person 
nel is permissible without any specific sanction 
under this regulation. 

(3) Collection of subscriptions by an employee 

qua member or a service union of employees from " 
amongst other members of the union shall be_ 

(i) unobjectionable and shall not require prior 

sanction if— 3 

(a) the proceeds are proposed to be utilised 

for welfare tetivities of the union, or 

(b) where a matter affecting the general in¬ 
terests of’ the members of the union is 
in dispute, it is permissible under the 
rules of the union to spend its funds 
over such matters; 

(ii) objectionable if the proceeds are proposed 

to be utilised for the defence of an indivi¬ 
dual member of the union against whom 
departmental action is being taken on 
grounds which concerned him in particular. 

(4) Approach to the public for collecting funds 
for the union without the previous sanction of the 
Chairman shall be objectionable. 

10. Gifts:—(i) Save as otherwise provided in these re¬ 
gulations, no employee shall accept, or per¬ 
mit any member of his family or any other 
person acting on h;s behalf to accept, any 


Explanation : The expression “gifts” shall include 
free transport, boarding, lodging or other service or 
any othe pecuniary advantage when provided by any 
erson other than a near relative or personal friend 
aving no official dealings with the employee. 

Note 1-—A casual meal, lift or other social hos¬ 
pitality shall not be deemed to be' a gift. 

'Note 2—An employee shall avoid accepting lavish 
hospitality or frequent hospitality from any indivi¬ 
dual having. official dealings with him or from in¬ 
dustrial or commercial firms, organisations, etc. 

(2) (a) On occasions, such as weddings, anniver¬ 
saries, funeral or religious functions, when the mak¬ 
ing of a gift is in conformity with the prevailing re¬ 
ligious or social practice, an employee may accept 
gifts from his near relatives but he shall make a 
report to the Chairman, if the value of any such 
gift exceeds — 

(i) Rs. 500, in the case of an employee hold¬ 

ing any Class I or Class II post; 

(ii) Rs. 250, in the case of an employee hold¬ 

ing any Class III post; and 

(iii) Rs. 100, in the case of an employee hold¬ 
ing any Class, IV post. 

(b) On such occasions as are specified in dause 
(a) of sub-regulttioft (2), fin employee may accept 
gifts from his personal friedng having no official deal¬ 
ings with him, but he shall make a report to the 
Chairman if the value of any such gift exceeds— 

(i) Rs. 200, in the case of an employee hold¬ 
ing any Class I or Class II post; 

(ii) Rs. 100, in the case of an employee hdd- 

• ing any Class Ill post; and 

(iii) Rs. 50, in the case 7 of an employee holding 
any Class IV post. 

(3) In any other case, an employee shall not ac¬ 
cept or permit any member of hfs family or any 
person acting on his behalf to accept any gift without 
the sanction of the ChairmanlDeputy Chairman! 
General .Manager if the value thereof exceeds— 

(i) Rs. 75 in the case of an employee holding 

any Class I or Class II post; and 

(ii) Rs. 25, in fhe case of an employee hold¬ 
ing any Class III or Class IV post. . 

(4) No employee shall — 

(j) give or take or abet the giving or taking 

of dowry; or 

(ii) demand, directly or indirectly, from tho 
parents or guardian Of a bride or bride¬ 
groom, as the case may be, any dowry. 

Explanation : For the purpose of this sub-regula¬ 
tion dowry has the same meaning as in the Howry 
Prohibition Act, 1961 (2j? of 1961), 
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11. PUBLIC DEMONSTRATIONS, ETC., IN 
HONOUR OF EMPLOYERS — 

(T) No employe shall, except with the previous 
sanction of the C airman, feccivc any complimen¬ 
tary or valedictory address or accept any testimonial 
or attend any meeting or entertainment held in his 
honour, or in the honour, of any other employee or 
accept any invilati n to declare buildings, etc., open 
or to lay the foundation stones of new buildings, 
etc., or allow putl'c places or institutions to be 
named after him : 

Provided that nothing in this regulation shall 
apply to : 

(1) a faivwel 1 entertainment of a substantially 
private a^d informal character held in hon¬ 
our of ft ' employ or any other employee 
on the oerasion of his retirement or trans¬ 
fer or of anv person who has recently 
quitted ::rvicc under the Port Trust; or 

(ii) The accedence of simple and inexpensive 
entertainments arranged by public bodies 
or institutions. 

. (2) Exercise of pressure of influence of any sort 
on any employee to induce him to subscribe to¬ 
wards ^any farewell entertainment even if it is of a 
substantially private or informal character and the 
collection of subscriptions from employees for the 
entertainment of any officer is- forbidden and will ' 
constitute a violation of this regulation. 

12. PRIVATE TR ADE OR EMPLOYMENT— 

(1) No employe; shall except with the previous 
sanction of the Chairman or the prescribed authority 
engage, directly or indirectly,in any trade or business 
either in his own name or in the name of any mem¬ 
ber of his family or undertake any other employment : 

Provided that an employee may, without Such 
sanction, underaVe honorary work of social or 
charitable nature or occasional work of a literary, 
artistic or scientific character, subject to the condi¬ 
tion that his official duties do not thereby suffer in 
any way; but he shall not undertake or shall dis¬ 
continue such wr-V if so directed by the- Chairman 
or the prescribed authority. 

Explanation : Canvassing by an employee in sup¬ 
port of business or insurance agency, commission 
agency, etc. owned or managed by his wife or any 
other member of his family shall be deemed to ‘be a 
breach of this sub-regulation. 

(2) Every employee shall report to the Chairman 
or the prescribed authority if any member of his 
family is engaged in a trade or business or own s'or 
manages an insurance agency op commission agency. 

(3) No employee shall, except with the previous 
sanction of the Chairman or the prescribed authority 
except in the d : scharge of his .official duties take 
part in the registration, promotion or management 
of anv bank or other company which .is required to 
b~ registered under the Companies Act, 1956 (1 of 
1956) or any of Mr law for the time being in forced 
or any co-operative society for commercial purposes; 


Provided that an employee may take part in the 
registration-, promotion or management of a co¬ 
operative society established substantially for the 
benefit or Port employees, registered under the Co¬ 
operative Societies Act, 1912 (2 of 1912) or any 
other law for the time being in force, or of a literary, 
ecienific or charitable society under the Societies 
Registration Act, 1860 (21 of 18601 or any corres¬ 
ponding' law in-force. 

(4) No employee shall accept any fee for any 
work done by him for any public body or any pri¬ 
vate ^person wWtout the sanction of'the Chairman 
or the prescribed authority: 

Provided that fees accepted For remuneration as 
paper setter, examiner, etc., of public institutions 
will not attract the provisions of this regulation if 
such work has been accepted by the employee with 
an approval of the Chairman or the prescribed 
authority. 

13. INVESTMENT, TENDING AND BORROW¬ 
ING — 

(1) No employee shall speculate in any stocks, 
share or other investments. 

Explanation : —Frequent or habitual purchase or 
sale or both of shares, securities or other invest¬ 
ments shall be deemed to be speculations within the 

meaning of this sub-regulation, 

* 

(2) No employee shall make pr permit any mem¬ 
ber of his family or any person acting on his behalf 
to make, any investment which is likely to embar¬ 
rass or influence him in the discharge of his duties 
under the Port Trust. 

(3) If any question arises-whether any security 
or investment is of the nature referred to in sub¬ 
regulation (1) or sub-regulation (2) it shall be re¬ 
ferred to Chairman who shall decide the same. 

(4) No employee shall, except with the previous 
sanction of the Chairman, lend money to any per¬ 
son possessing land or valuable property, within the 
local limits of his authority or ‘at interest to any 
person : 

Provided that an employee may make'an adva nce of 
pay to a private -servant, or give a loan of small 
amount, free of interest, to a personal frier d or re¬ 
lative, even if such person possess land within the 
local limits of his authority. 

(5) ‘ No employee shall in the ordinary course of 
business with a bank or firm of standing borrow 
money from, or otherwise plqce himself under 
pecuniary obligation to, any person within the local 
limits of his authority or any other person with 
whom he is likely to have dealings; nor shall he per¬ 
mit any member of his family, except with the pre¬ 
vious sanction of the Chairman, to enter into any 
such transaction : 

Provided that an employee may accept a purely 
temporary loan of small amount, free of interest, 
from a personal friend or relative or operate a credit 
account with a bonafide tradesman. 
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(6) Wh6n an employee is appointed or transfer¬ 
red to a post of such a nature as to involve him in 
the breach of any of the provisions of sub-regula¬ 
tion (4) or sub-regulations ( 5) he shall forthwith 
report the drptnustances to the Chairman an shall 
thereafter aci an accordance with such orders as 
may be passed by the Chairman. 


Explanation : For thi purpose of this sub-regula¬ 
tions to he expression “movable propery” includes 
the following property : 

fa) Jewellery, insurance policies the annual 
premium of which exceeds Rs. 5000|-, 
shares, securities and debentures r 


14. Insolvency and habitual indebtedness— 

(1) An employee shall so manage his private 
affairs as to avoid habitual indebtedness or insolvency. 
An employee who becomes a subject of a legal pro- 
ceding for insolvency shall forthwith report full 
facts to the Chairman. 

(2) When an attachment order is to be enforced 
against an employee, - the Chairman may—- 

(i) determine whether the employee's financial 
Position has reached a stage at which con¬ 
fidence in him must be diminished and if 
so. 

(ii) consider the question of talcing disciplinary 
action against him. 


(b) loans advanced by such employee, whether 

secured or not': . ' 

(c) motor cars, motor cycles, horses or any 

other means of conveyance, and 

(d) refrigerators, radios, radiograms and tele¬ 

vision sets. 

(3) Every Ciass-I and Class-H employees shall, 
on his admission in the service of the Board and 
thereafter at the end of each calendar year, submit 
a return as in Annexurc ‘A‘ to these regulations of 
ail immovable property owned, acquired or inherited 
by him or held by him on lease or mortage, either 
in his own name or in the name of any member of 
his family or in the name of any other person- 


15. MOVABLE, IMMOVABLE AND VALUABLE 
PROPERTY— 

(1) No employee shall, except with the previous- 
knowledge of the prescribed authority, acquire or dis¬ 
posed of any immovable property' by lease, mort¬ 
age, purchase, sale gift or otherwise, either in his 
own name or in the name of any member of his 
family : ' 

Provided that any such iransaction conducted 
other wise than through a regular or reputed dealer 
shall require the previous sanction of the prescribed 
authority. 

Explanation : It is not contemplated that an em¬ 
ployee may enter into transactions regarding mov¬ 
able and immoVale property without the previous 
sanction of the prescribed authority and afterwards 
seek cx post facto sanction. Such a procedure would 
render rha provisions of these regulations completely 
Ineffective and defeat the purpose for which these 
regulations have been framed. It is, therefore, es¬ 
sentia^ that the provisions of these regulations ’shall 
be strictly adhered to and the employee^ shall ob¬ 
tain the sanction of the prescribed authority 
wherever necessary, before entering into a transac- 


(2) Ail employee who enters into any tramac- 

n°n n ni CCnC r n S aTly raovab!c P r «P^v exceeding 
PSfinf H1 m Caie 0f 9 a ' s ~ T and Class-11 Officers and 
25001- m the case of Class-Ill and Ckss-IV em¬ 
ployees in value by way of purchase, sale or other- 

Chairman . f ° rthwith rCport such transaction to the 
Provided that no employee shall enter into such 

SSrtS eXC ° Pt With 01 tblm '* h a ^mlar br vt 

preei0U! ***« 


(4) The Chairman may, at any time, by general 
or special order, require an employee to submit 
widnn a period specified in the order, a full and 
complete statement of sueh movable or immovable 
property held ar acquired by him or by any member 
of his family as may be specified in the order. Such 
statement shall, if so required by the Chairman, in¬ 
clude details of the means by which or the source 
from which such property was acquired. 


Explanations (1) he construction of a house 
results in acquisition of immovable property and 
attracts the provisions of this regulation. The pur¬ 
chase of movable property required for the construe- 
tion of the house also attract this regulation. 


, . * - * iwuuu unuivia- 

€d joint family shall not require the Chairman’s 
prior permission. In such cases, transactions in im¬ 
movable property shall be included in the annual 
property returns and those in movable property 
shaU be reported to the prescribed authority tonne- 
diate y after completion of the transaction or imme¬ 
diately after the employee comeg to know of them. 

If the employee is unable to . give an idea of his 

fidfn ° f S t Ch P n° P f ty ’ hc ma V S ivc details of the 
re P ff PCrty and thC namCS ° f thc ambers who 




TER OF EMPLOYEE^- 
No employee shall, except with the previous sanc- 

0,1 ai1 attack ^f 3 dTfaS to^^character VefSe CritlsiSm 

hi “private SaS “ r aeVv*"-'- 

his private capacity. : rtCt done by h,m ™ 
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17. CANVASSING , OF NON-OFFICIAL OR 
OTHER OUTSIDE INFLUENCE — 

No employee shall bring or attempt to bring any 
political or other influence to bear upon any superior 
authority to further his interests in respect of mat¬ 
ters pertaining* to his service under the Board. 

18. RESTRICTION -REGARDING MARRIAGES— 

(1) No employee shall, after the commencement 
of these regulations. 

(a) *enter into or contract, a marriage with a 

pereon, having a spouse living; or 

(b) having a spouse living enter into or con¬ 

tract a marriage with any person. 

Provided that the Chairman may, on an applica¬ 
tion made in the form specified in Annexure ‘B* to 
these regulations, exempt an employee from the 
operation of this regulation if he is satisfied that— 

(a) such marriage is permissible “under the per¬ 
sonal law applicable to such employee and 
the other party to the marriage; and 

(b) there are other groifnds fof so doing. 

(2) Every person who enters the Board’s service 
after the commencement of these regulations shall 


[PahtII—S ec. 3(f)] 


make, before suefo entry, a declaration as set out in 
Annexure 'C to these regulations. 

(3) An employee who has married or marries a 
person other than of- an Indian nationality shall 
forthwith intimate the fact to the Chairman. 

19. DRINKING— 

Subject to the provisions ot any iaw relating to 
intexicating drinks or drugs for the time being in- 
forcc in any area, no employee shall— 

(a) while on duty, be under the influence of 
such drinks or drugs to such an extent as 
to render him incapable of discharging 
his duty properly and efficiently; or 

(b) appear in public place in, a state of intoxi¬ 
cation; or 

(c) habitually use such drinks or drugs tod 
excess. 

20. INTERPRETATION— 

If any question arises relating to the interpreta¬ 
tion of these regulations, it shall be referred to the 
Chairman who shall decide the same. 


ANNEXURE “A” 

Statement of Immovable Property on first appointment for the year — 

1. Name of employee (in full)-—---- 

2. Present poet held-—---—--Present Pay 


Name of district 
subdivision, Taluka and 
village in which property 

Is situated 

Name and detail of 
property 

Present 

value* 

If not In own name, 
state In whose name 
held and his/her 
relationship to the 
employee. 

How acquired. Annual Income 

whether by purchase, from the Property 

lease **, mortgage 

inheritance, gift or 

otherwise with date of 

acquisition and name 

with details of the 

person from whom 

acquired. 

House and Land 

other 

buildings 


(1) 

(2) (3) 

(4) 

(5) 

(6) (7) 


Note: The declaration form is required to be filled and sunmitted by every officer under sub-regulation (3) of regulation 15 
of the Calcutta Port Trust Employees (Conduct) Regulations, 1980 on first appointment to the service and thereafter at the end of each 
calendar year, giving particulars of all immovable property owned, acquired or inherited by him or held by him on lease or mortgage, 
either in this own name or in the name of any member of his family or in the name of any other person. 


Dated 


Signature 


* In cases where it is not possible to asstas the value accurately the approximate value in relation to present conditions may be 
indicated. Inapplicable clause to be struck out 

•♦Includes short-term lease also. 
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ANNBXURR "B" 

■ (See regulation 18(1) and Annexore "C”) 

Application for necessary permission under Regulation 18 
* 

To 


Sir, 

I request that in view of the reasons stated below, I may be granted exemption from $e operation of regulation 18 
of the Calcutta Port Trust Employees (Conduct) Regulations, 1980. 

REASONS 

Dated:- Signature-—-*- 


ANNEXURE “C" 
(Sec regulation 18(2) 
DECLARATION 


1. I Shrl/Smt./Kumori.......declare as under; 

♦(0 that I am unmarried /widower/widow: 

(ii) that I am married and have only one wife living: 

Oil) that I am married and have more than one wife living. Application in the Form specified in Annexuro “B” to the Calcutta 
Port Truat Employees (Conduct) Regulations, 1980. For grant of exemption is enclosed; 

(iv) that I am married and that during the life time of any spouse I have contracted another marriages. Application in the Forms 
specified in Anne,we “B” to the Calcutta Port Trust Employees (Conduct) Regulations. 1980, for grant of exemption is 
enclosed; 

(v) that I am married and my husband has another living wife to the test of my knowledge; 

(vi) that I have contracted a marriage with a person who has already one wife or more living. Application in the Form specified 
in Annexuro ,l B” to tHc Calcutta Port Trust Employees (Conduct) Regulations, 1980, for grant of exemption's is enclosed. 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found to be 
incorrect after my application, I shall be liable to be dismissed from service. 


Dated-- Signature' 

’please delete clauses not applicable. 

Application in the case clauses (i), 00 and (lii> only. 
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